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FROM THE EDITOR: Patricia McClunie-Trust
Kaitiaki – guardianship of nursing knowledge

Patricia McClunie-Trust

THIS JOURNAL is now published under a new, corrected 
name. Rather than Kai Tiaki Nursing Research, it is now 
Kaitiaki Nursing Research. In correcting the name, we are 
following in the footsteps of our older sister publication, 
NZNO’s main magazine Kaitiaki Nursing New Zealand, which 
joined “Kai” and “tiaki” into one word in its title in February 
this year.

“Kaitiaki” means “guardian” or “caregiver”. “Kai-”, as a 
prefix at the start of a word, means the person who performs 
an action, while “tiaki” means to guard or care for. However if 
“kai” is used as a separate word, it means “food”.

NOTICE TO READERS ABOUT THIS JOURNAL’S TITLE: Kaitiaki Nursing Research
Commenting in February, NZNO kaiwhakahaere Kerri Nuku 

said getting the name right was about respecting the mana 
of tīpuna (ancestors), and how they intended words to be 
used. “That’s why the name change, as small as it is, is mana-
enhancing for Māori.” NZNO professional and nursing services 
manager Mairi Lucas said she was happy to see the mistake was 
finally being fixed.

In her editorial below, Kaitiaki Nursing Research editor-in-
chief Patricia McClunie-Trust reflects on the meaning of this 
journal’s title – the role this journal has in the guardianship of 
nurses and nursing knowledge.

Tēnā koutou, tēnā koutou, tēnā tatou katoa.
Welcome to the 2022 edition of Kaitiaki Nursing Research. 

The statement in this edition about the corrected name for the 
journal demonstrates what can happen when cultural representations 
are appropriated without consent or understanding, however 
well-meaning. It also raises questions about how nursing might 
respectfully engage with tikanga, reflecting the traditional knowledge 
and practices of Māori, to enhance nursing knowledge for the health 
and well-being of all people in Aotearoa.

This potential for appropriation reminds us that, as nurses, we 
need to kōrero with Māori as individuals, whānau and iwi to reflect 
on the most important things that will make a difference for people 
engaging with nurses in health-care services. We also need to study 
the findings of research published on the experiences of Māori in the 
health system to recognise what needs to change to create a more 
equitable environment for care that safeguards the cultural values 
and beliefs of health consumers (Graham & Masters-Awatere, 2020; 
Palmer et al., 2019). We should also not assume that what we are 
doing in our efforts to be culturally safe or responsive is right, without 
engaging in conversations with clients, whānau and colleagues. It 
is important for nurses to recognise that all people they encounter 
in health-care contexts have their own unique understanding of 
cultural knowledge that is relevant to their circumstances and their 
interactions with nurses (Tipa, 2021).  

Kōrero needed on kaitiakitanga
From a Māori worldview, kaitiakitanga represents values and 
practices involving guardianship (NZNO, 2019) and conservation 
of the environment and its relationship to the health of communities 
(Royal, 2007). Royal identifies the role of kaitiaki as a person or 
group that carries out the role of guardian or conserver. So what 
does this idea of guardianship mean for Kaitiaki Nursing Research? 
This journal has an important role in disseminating research that 
represents the central and unique role of nursing’s contribution 
across the whole range of health-care services in Aotearoa New 

Zealand. But we need to kōrero 
with our nursing whānau across the 
whole spectrum of nursing roles to 
imagine how this journal might fully 
engage in kaitiakitanga for nursing 
practice and nursing research in 
Aotearoa. That is our challenge for 
the next year. 

In this time of struggle to staff 
health services with nurses, 
as Litchfield notes in her guest 
editorial, there has never been 
a more important time to ensure 
that the contribution of nursing to 
health services and population 
health is made visible to the people 

of Aotearoa. The COVID-19 pandemic has offered opportunities for 
new ways of thinking in response to situations that are beyond our 
experience in living memory. Nursing responses, and the wisdom 
these responses have made visible, need to be recorded for future 
generations of nurses who find themselves similarly challenged. 

We also need to study the 
findings of research published 
on the experiences of Māori in 
the health system to recognise 
what needs to change . . .

This year’s edition presents articles that address some key 
issues in nursing education, practice and research. The first two 
articles explore opportunities to engage nursing students in activities 
that will support them as graduates entering health services that 
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have high demand. Moir and Baby researched whether teaching 
communication skills early in a master of nursing science programme 
enabled graduate-entry nursing students to develop confidence in 
dealing with aggression in practice. Violence and aggression toward 
nurses have been exacerbated by the COVID-19 pandemic, and 
nursing students sometimes bear the brunt of aggression from both 
clients and staff in clinical practice settings. This study highlights that 
offering communication skills training early in the programme enables 
nursing students to develop confidence in dealing with aggression 
across all areas of health care. 

Students expressed empathy and compassion
Nurse educators Bingham and Malone researched whether an 
educational intervention, based on face-to-face sharing of narratives 
with those who have a lived experience of mental illness and 
addiction, resulted in the expression of empathy and compassion 
by nursing students. In their study, an educational intervention was 
incorporated into the teaching and learning of mental health and 
addictions concepts in the bachelor of nursing curriculum, based 
on principles of narrative learning. The results indicated that a 
significant number of the student participants expressed empathy 
and compassion after listening to the narrative of a person who had 
experienced mental illness and/or addiction. The authors suggest 
that this intervention could be useful to enable nursing students to 
develop a deeper understanding of how to relate to people who have 
experienced mental illness and/or addiction.

Increasing nurses’ job satisfaction is one of the main 
considerations in enabling the delivery of high-quality patient care, 
and retention of nurses in the health workforce (Slåtten et al., 2022). 
Othman conducted a literature review to explore the impact of 
nursing managers using a transformational leadership style and its 
effects on nurses’ work satisfaction and retention. This review found 
that transformational nurse leaders have a positive impact on the 
quality of nurses’ working conditions, helping create a healthy work 
environment and supporting the autonomy of nurses in their clinical 
roles. Nurses’ mental health, job commitment and commitment to the 
organisation are crucial factors in their job satisfaction, which is an 
important consideration for health-care providers who are struggling 
to staff services with nurses. 

The challenges of using clinical guidelines
Evidence-based clinical guidelines are an essential tool for nurses 
managing clients with complex conditions. Clinical guidelines enable 
the transfer of research-based knowledge into practice, with the 
understanding they are used alongside nursing judgment about what 
best fits the clinical context and the client’s preferences (Menlyk & 
Fineout-Overholt, 2011). However, Menlyk and Fineout-Overholt 
note that it can be challenging for nurses to incorporate evidence-
based guidelines into everyday practice. Donkin et al. explored 
nurse perspectives on barriers and facilitators of implementing the 
nationally endorsed stroke guidelines, in a New Zealand acute stroke 
unit. The findings of this research contribute to understanding the 
barriers and facilitators nurses may face in using clinical guidelines, 
and offer ideas about how to enhance their use in this practice 
context.  

People with long-term conditions such as diabetes, hypertension, 
chronic respiratory diseases, dementias, and chronic renal and liver 
diseases require complex and ongoing care. The research brief 

for this edition offers a summary of the findings from an integrative 
review on whether home visits from nurse practitioners improve 
outcomes for people living with long-term conditions. Laidlaw and 
Mercer found the research reported that home visits from nurse 
practitioners reduced barriers to care and improved the health and 
quality of life for people with long-term conditions. However, further 
clarity is needed in health teams about the potential role of nurse 
practitioners in providing equitable and accessible health care for 
high-risk populations. 

To identify the most relevant research for practice, access to 
the most pertinent information is essential. This requires nurse 
researchers to apply the right kind of search strategies, including a 
clearly defined systematic search process. International databases 
contain a wealth of knowledge, but finding relevant published 
research can be daunting and confusing without the support of 
an experienced librarian. In the final article for the 2022 edition, 
Reynolds et al. present an example of an ordered and systematic 
advanced search process, providing a step-by-step guide for how 
an evidence-based review question could be searched in library 
databases.
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